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justified as we tend to assume. Men and women who are trained on APT are 
forced into full-time ministry since having given up their jobs to go to 
'college' they cannot easily return. We need an alternative pattern of training · 
for an alternative pattern of ministry and it is this concern that has spurred us 
on to prepare a new course for Christian leadership which will help people to 
train whilst remaining in their jobs and continuing as leaders in their 
churches. -

Finally let me re-iterate what I said at the start. APT is not the only pattern 
of training we are committed to at Northern. lt is the one I was asked to write 
about. We believe that this and the residential pattern can co-exist. Better 
than co-existing, they can fruitfully interact. We have for example already 
transformed the style of the fourth year of residential training into 
something very similar to APT; and we would like to discover how to make 
APT as effective in opening people up to new ways of believing and 
worshippping as is residential training. In the end any sharp division 
between the two may be difficult to maintain. We would certainly not 
complain if students could enjoy the best of both and we could as it were 
have our residential cake and eat it on an APT picnic or our APT sandwiches 
and consume them at a residential feast. Meanwhile we are enjoying our 
search for even better patterns of training and the growing company of 
churches, lay folk, ministers and ordinands that we keep. 

Michael H Taylor 

MINISTRY TO THE UNEMPLOYED 

As I look up from my study table, I have ahead of me on the wall a glimpse 
into Lowry's Sal ford with the smoking chimneys of its many work places. As I 
turn to the left I look out through the window across the Swansea Bay to the 
industrial town of Port Talbot and see very little smoke at all. No doubt this 
has much to do with changed patterns of industry, and perhaps it also has 
something to do with an increasing awareness and concern about the 
effects of pollution. But for me, the contrast of these scenes has become a 
symbol. lt points me to the large and growing number of people who are not 
working. 

When the unemployed are at least metaphorically on the other side of the 
world it is possible to turn a blind eye, but when they or their families are in 
your congregation, the problem will not go away. However, how to react to it 
is not immediately clear. We are accustomed to minister to the sick, the 
lonely and the bereaved among others, but for many of us the unemployed 
are beginning to pose a particular problem. 

For one thing, whether or not we are always as busy as we think we are, we 
do as minsters keep fairly well occupied and find it difficult to imagine 
having no work to do. For the most part, we have a secure job which makes it 
hard for us to understand the perpetual fear of redundancy with which so 
many live. We can do our best to alleviate the frustration, boredom and 
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despair that is felt by the unemployed, but clearly it is jobs that are wanted. 
Quite apart from the stigma still unjustifiably attached to being jobless there 
are the emotional needs that work has fulfilled. A job is a means of security, 
gives a sense of belonging, and is a source of esteem to most people- no 
amount of counselling from a minister can compensate for that. 

In general it seems our church life has had little to say to, and has barely 
reflected, the world o.f work. This may be less reprehensible than it appears 
at first sight. As for my own church, less than 25% of the membership is 
engaged in full-time paid employment. A typical figure may well be about 
35%, though one friend in South Wales reckons to have less than 10% 
working full-time. Despite this, there is for the most part only a low level of 
signed-on unemployment, and that is mainly among people who are not 
members, but are connected loosely with the church possibly through their 
wives or children. The predominant atmosphere of our church life is retired, 
or female, or both. Again in the case of my own church we have three 
meetings a week for ladies, Brownies (the future of the Sisterhood?), and a 
men's meeting at which all the men are retired, mostly between 35 and 45 
years older than I (their chairman) am! In all honesty, questions of work and 
the lack of it cannot be said to have a high priority with us. 

The first task for the minister' in a situation such as this must be one of 
education. Old attitudes die hard. On the phone just now I have been told, 
'You talk about unemployment, but go into town on Saturday morning and 
see the money being spent'. I could almost hear 'If anyone will not work, let 
him not eat.' Worse luck for the 75% of my church members who are not 
paying their way, though I hasten to add they are not all 'living in idleness, 
mere busybodies'. I often hear it said that there is work there if only the 
unemployed would look for it, move to it, or set up on their own, though 
people in South Wales are rather tired of this kind of advice. Regarding 
setting up on your own, it was recognised in New Testament times that not 
everyone could be expected to do this. Jesus' parable of the labourers in the 
vineyard has labourers 'standing idle in the market place'. Why? 'Because', 
they say, 'no one has hired us.' There is every reason to suppose their work 
was acceptable when they were given it, and no implication that they were 
layabouts or good-for-nothing. However, as we help our people to see that 
the unemployed are not an alien workshy race, wewill have some setbacks, 
because it will be seen that some are not as constant as others in their 
attempts to get work, some will not get up in the morning; others if they are 
fortunate enough to have some will seem irresponsible in spending 
redundancy money. What we must never forget though is that where there 
are not enough jobs to go round, it is society that is allowing and even 
fastening such attitudes. Our first task, and this concerns us all, whether 
unemployment is an issue in our locality or not, is that of helping to promote 
understanding of the plight of the unemployed among our own people who 
may well have inherited a range of views which neither reflect their 
professed Christian faith, nor represent an honest appraisal of the situation. 

Secondly, there is the question of how we will relate to the unemployed 
people in our congregation. To any such among the wider contacts of our 
church, the minister may at first, if he is not already a trusted person, appear 

13 



as a threatening figure. lt is not easy to break down the widely held view of 
the minister as a symbol of decency and the upholder of the established 
order of things. The archetypal minister with whom we are all familiar (and 
he probably lives at least in part in our manse) is seen primarily as a judge of 
swearing, drinking, smoking and of half the jokes told; he will be greatly 
concerned with the maintenance of church structures and the values of 
home and family. While we may wish to view our ministry in terms of 
bringing good tidings to the afflicted, binding up the brokenhearted, being a 
friend to the needy and the outcast, we are not seen in this light unless and 
until we have earned it. We must be ready for our interest and concern not to 
be appreciated, there being a high likelihood of this if we now breeze in 
where we showed little interest before. Further, in the eyes of many, the local 
minister has no obvious reason to be concerned about unemployment other 
than where it involves those he would naturally deal with about personal 
matters anyway. Yet, offered sensitively, our willingness to stand with, and 
spend time with someone who will have lost some of the vital human 
relationships of life, the sense of belonging to a production team, or the 
opportunity to provide a valued service, can have a greater significance than 
we may ever realise. At a practical level the minister if he has familiarised 
himself with procedures, may be able to offer sound advice when someone 
is made redundant. A helpful booklet here, which could usefully be put in the 
hands of such a person is "Redundant! a personal survival kit", published by 
the Newport and Gwent Industrial Mission. Voluntary work may be 
commanded, or especially where the person without work is involved in 
church life, there may be tasks here they can undertake, but this is not 
always taken up enthusiastically, and may be seen as little more than 
'keeping me off the streets'. Beyond this the minister's involvement may be 
limited to writing countless references which, needless to say, he should do 
unhesitatingly. 

Thirdly, there is some thinking to do, and I raise two matters for 
consideration. 

The unemployment figures stand, at the time of writing, at something over 
2% million, about a million more than 12 months ago. Behind this lies a 
political decision. lt may be felt to be a right or a wrong decision, but many 
would argue that unemployment on this, or on an even greater scale was 
inevitable sooner or later in any case. We simply do not need everyone who 
would like to have one, to have a job. There are too many people in the 
labour market at a time when because machines and electronic technology 
have become so much more reliable, efficient and faster, and therefore 
cheaper, the people are just not needed. If this is so, what are the people who 
are not needed to do? lt would be possible to spread the work rather more 
thinly between more people, but in any case as work becomes a less 
significant factor in the lives of many, a change in thinking will be necessary. 
The Protestant work-ethic recently came under the scrutiny of the 'Morning 
Star' with the headline 'Unemployment rocks church to foundations'! That 
may seem to you and me a rather extravagant claim, but clearly if there is to 
be less work around, we are going to have to put less emphasis on having a 
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. THE BAPTIST INSURANCE COMPANY LIMITED 
4 Southampton Row, London, WC1 B 4AB. 

Telephone No. 01-405 4084. 

To the Readers of the Fraternal. 

Dear Friends, 

Although it is widely known that we insure the buildings of Manses, not 
everyone realises that we cover the buildings and contents of private houses 
for many of the church members. I propose to devote two of these 
advertising letters to this subject, dealing this month with Houseowner's 
Insurance on buildings. 

As far as buildings are concerned the cover available is wide including the 
main risks of Fire, Storm & Tempest, Burst Pipes etc., with an extension 
covering Property Owner's Liability. We can arrange for "Index-Linked" 
Policies to be issued, whereby the sum insured is increased each year in 
accordance with the "Building" Housing Cost Index of the Royal Institution 
of Chartered Surveyors. The disadvantage is that the index can only 
represent an average increase, which may not be appropriate for the 
particular property, and if the sum insured at the outset is incorrect, indexed 
increases can only compound the error. We have preferred to issue policies 
which are not "Index-Linked", and we encourage our policy holders each 
year to consider the sum insured carefully, taking advantage of our offer to 
increase the sum insured without additional charge to next renewal date. 

The British Insurance Association issue a most helpful "Guide to Building 
Insurance for the Home Owner" to help in deciding on a sum insured. We 
can supply copies of this leaflet, which makes the point that rebuilding cost 
not market value is the figure on which a sum insured should be based. The 
leaflet is regularly updated and revised. Calculations are simple, and being 
based on floor area, once the figure has been ascertained it can be used for 
calculations in subsequent years. 

We are always happy to give advice on the ways in which cover can be 
arranged. 

Yours sincerely, 

M.E. PURVER 
General Manager 
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job for a sense of well-being, status and security, and satisfy these needs 
from somewhere else. In 'Work or What?' (see below) research into a new 
'life ethic' in place of the work ethic is proposed. This is certainly worth 
pursuing even though it is by no means clear yet that we must inevitably 
have large-scale unemployment from now on. 

As we have suggested, a main concern of the minister with regard to 
unemployment is the promotion of understanding and compassion. The 
effects of unemployment are much wider than the number of jobless and 
their families. There are these families divided because the breadwinner has 
only been able to find a job, say, in the Middle East. There are those with 
deep roots in a neighbourhood who have been compelled to move to 
impersonal cities where they never settle (a particular problem for South 
Waliens). There is , of course, the effect on the general morale of the 
country, not to mention the additional burden on public money at a time of 
the withdrawal of many services. And up to now this article has only thought 
about the situation in our own country. If we widen our scope, the 
recommendations of the 'North-South' report will have to be considered. 
This will challenge any national short-term solutions that may be advocated; 
it may demand a fall in our standard of living and it will demand much greater 
flexibility in industry if the necessary restructuring is to take place. 

Most of us will probably feel we can leave the issue of unemployment here 
with a sense of having done what is required of us. For those who are more 
committed, they can bring it forward at Association level, or get involved 
more deeply in local action, such as investigating the possibilities of job 
creation. One recent attempt in Swansea to focus attention on youth 
unemployment was an afternoon conference entitled 'Is there life after 
school?' organised by Rev. Peter ldris Taylor. He brought together a team of 
young adults involved in careers guidance, job creation schemes, and 
pastoral situations to look at the issue with school-leavers and others 
interested. Attendance was not large, but awareness was increased. Last 
year the East Glamorgan English Baptist Association put on a well-attended 
day conference in Cardiff on unemployment bringing together expertsfrom 
the media, the EEC, Industrial Mission and representatives from many 
churches. 

The main value of such conferences is their educational function. Further 
sources of information are documents from Industrial Mission as for 
example those of the Church of England Church Synod Board of Social 
Responsibility's Industrial Committe, and notably the document mentioned 
above 'Work or What?' a British Council of Churches Britain Today and 
Tomorrow programme booklet published by the Church Information Office 
in 1977. If you would like a copy of the Newport and Gwent Industrial 
Mission's booklet referred to earlier, it can be obtained from Mr F. New man, 
89 Chepstow Rd, Newport, Gwent. NPT 8BY price £1.50 + 25p for post and 
package. 

Kenneth S. Walker 
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